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| Semester B.Com./B.B.A./B.H.M. Examination, Nov./Dec. 2016
(CBCS) (Freshers + Repeaters) (2014 - 15 and Onwards)
MALAYALAM LANGUAGE (Part — 1) (Paper - 1)

Time : 3 Hours Max. Marks : 70
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You want to have done your preparation carefully, but ultimately, the essence of
initiative is taking action, that is doing something different now. No one will have
the same energy that you have for your own ideas, s0 you need to be the primary
advocate for turning those ideas into reality through your actions. Work within
the system as best you can to get things done; and if you go outside the system,
for example, to your manager's manager with an idea, examine your motives for
doing so. If you believe they are in the best interests of the organization and not
for personal credit or gain, this approach may well make good sense.




