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CAREER  PLANNING



MANING OF CAREER



MEANING  OF CAREER PLANNING



OBJECTIVES  OF  CAREER  PLANNING







CAREER  PLANNING  PROCESS  (or) STEPS  

IN CAREER  PLANNING  PROCESS (or)  

PHASES  OF  CAREER  PLANNING

SELF  ASSESSMENT

FINDING  OUT  AVAILABLE  ALTERNATIVES

SELECTING  AMONG  THE ALTERNATIVES

IMPLEMENTATIONS





DIFFERENCE  BETWEEN  CAREER  PLANNING  

AND  SUCCESSION  PLANNING

BASIS FOR 
COMPARISON

CAREER PLANNING SUCCESSION PLANNING

Meaning

Career Planning is the process 

through which an individual selects 

the goals of his work life and finds 

ways to reach the goals.

Succession Planning is a process 

who tends to spot and develop the 

employees, that can occupy the 

key positions in the organization.

Subset of Career Management Succession Management

What is it? Individual Planning Organizational Strategy

Position
One employee holds different 

positions, in his/her work life.

One position is held by different 

employees, over a period of time.

Ensures Success in one's career.
Continuity in leadership for all 

key positions.

SCOPE In career planning, one employee 

will perform various roles over a 

period of time.

In succession planning, one role 

will be performed by a number 

of employees over a period of 

time.



AWARENESS  OF  DIFFERENT  CAREER  

OPPORTUNITIES  IN MANAGEMENT  EDUCATION  

(or) CAREER  OPPORTUNITIES IN  MANAGMENT

• CAREERS  IN  SUPPLY  MANAGMENET

• CAREER  IN  LOGISTICS

• CAREERS  IN  BRAND  MANAGEMENT

• CAREERS  IN  DISASTER  MANANGEMENT

• CAREER  IN  OPERATIONS  MANAGEMENT

• CAREERS  IN  PROMOTIONS  AND  SELLING

• CAREERS  IN  MARKET  RESEARCH

• CAREERS  IN  PRODUCTION  MANAGEMENT

• CAREERS  IN  REAL  ESTATE  MANAGEMENT

• CAREERS  IN  QUALITY  ASSURANCE

• CAREERS  IN  INDUSTRIAL  MANGNEMENT



SOURCES OF JOB INFORMATION (or) 

VARIOUS  SOURCES  OF  INFORMATION

SOURCES OF JOB 

INFORMATION

Online  job  portal

College  Placement

News  paper  advertisement

Libraries

Recruitment  Agencies

Career  expos

Personal   Reference

Contact  Employers

INTERNET  RESOURCES





BENEFITS  OF CAREER COUNCELLING (or) HOW  DO  CAREER  

COUNSELLORS  HELP  THE  CANDIDATE  TO  ACHIEVE  SUCCESS  

IN PERSONAL  AND  PROFESSIONAL  LIFE 

1. Testing to Determine Strengths and Weaknesses

2. Goal Setting for Greater Results

3. Identifying Choices in Careers

4. Educational Support and Guidance

5. Job Search Support

6. Helps in determining a student’s true potential

7. Clear doubts

8. Support and motivation

9. Discard confusion

10. students can identify choices in careers as per their interest

11. testing to determine strengths and weaknesses

12. educational guidance and support

13. Goal setting for greater results


